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DIRECTOR'S  
MESSAGE 

Gender and communication are two concepts that permeate every sphere of life, both 
private and public. Gender gives us an important sense of identity; communication is at 
the core of human existence, defining how we interact as social beings. Understanding 
how the two intersect requires more than social observation; it demands a systematic, 
evidence-based approach. That is precisely what the Centre for Gender and 
Communication Research (CGCR) was established to do.

Since our founding on 1st August 2025, this first year has been about building foundations: 
bringing onboard our first cohort of  affiliates, opening dialogue between men and 
women across our community, and equipping students with practical skills for the world 
beyond graduation from school. None of this would have been possible without the 
voluntary commitment of our affiliates, the support of the University Management, and 
the openness of everyone who showed up to a our programmes (breakfast meetings, 
forums, and seminars) and chose to speak honestly.

As we look forward into Year Two, I invite you to keep engaging with us,  as affiliates, as 
partners, and as a community committed to a gender-just UniMAC
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To Promote a Gender-Just Society in the Media, 
Arts and Communication Fields Through Rigorous 
Knowledge Production and Dissemination. 

2



3



4



February 2026 | In collaboration with the UTAG-UniMAC Women's Executive office 
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"Irrespective of 

challenges women 

academics face, we are 

still capable of rising to 

the highest level.".

Ms. Beatrice 
Offeibea Awuku.

Prof. Christiana Hammond, 
Rector, UniMAC-IJ

Lecturer at the Institute 
of Languages

Ms. Beatrice Offeibea Awuku, a Lecturer at the Institute of Languages and also a 
speaker at the event, shared her PHD Journey Experience to encourage female 
academics on their PHD programme or were yet to start, inspiring the room with her 
account of perseverance.

The event closed over breakfast, giving participants an informal setting to continue 
conversations sparked during the session, reinforcing unity, mentorship, and mutual 
support among women in academia.
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Closing the session, Dr. Obeng-Hinneh 

confirmed the Centre would hold 

more such fora, describing it as the 

first in a series of engagements to be 

rolled out across the Institutes for both 

male and female staff.
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Participants shared insights by the 
end of the training.
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BUILDING INSTITUTIONAL ROOTS: CGCR LEADS 
UNIMAC GENDER POLICY SENSITIZATION & ONBOARDS 

INAUGURAL COHORT OF  AFFILIATES
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POLICY SENSITISATION: GDSI POLICY WEBINAR
The CGCR, in collaboration with UniMAC's Public Affairs Directorate, convened a 
webinar to sensitise the university community on the Gender, Disability and Social 
Inclusion (GDSI) Policy, the instrument that anchors the Centre's own statutory 
mandate.

Ms. Eva Kuupuolo presented on behalf of the Centre. As chair of the committee 
that developed the policy, she took participants through its provisions and what 
they require in practice across the University.

Following the presentation, members of the policy committee responded to 
questions from participants and provided clarifications on how the policy applies 
in day-to-day university life.
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GALLERY
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GET 
INVOLVED

Become an Affiliate

Open to senior members of UniMAC's 

constituent institutes (IJ, IFT, IL).

Affiliates commit to joint research, resource 
mobilisation, policy consultation, and 
student mentorship.
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